
 

Is having broad experience good or bad?

In this week's column we look at what to do when you have a vast amount of work experience. Is it a good or bad thing?

I would love some assistance and advice on the following:

I have had a vast amount of experience in South Africa and abroad. This is advantageous in one aspect as I am
versatile and adaptable. I am looking for a role in a corporate company which will give me the opportunity to develop
and progress.

I have joined agencies but feel I am just a drop in the ocean and the same goes for online advertising as well.

What do companies look for in a CV and what will get me a good role? - Angee

Hi Angee

Thank you for your question.

You're right, you have good, solid experience and have had good lengthy tenures in each, so well done. Unfortunately
however, the reality is that there are hundreds of candidates in the same space as you i.e. administration/PA. It's very
tough to find a position in this area as there is a larger supply of candidates than a demand for them.

My advice to you is to find a niche area in your current industry that interests you and learn or study further, if you have
the means to. I see you're currently at a transport company, perhaps you can try doing a diploma in logistics and work
your way up in this area? Or perhaps ask a superior at your current company whether you can shadow them and after a
while potentially apply for a position in the logistics area.

The key is to become an expert in a particular field so that you become indispensable. Learn as much as you can about
this area by researching and self-learning, do as much as you can so that your employer cannot survive without you. This
will open doors in terms of promotions and bonuses. Then, once this niche experience is on your CV, you may find that
more job opportunities open up for you. Unfortunately sometimes if your experience is too broad, potential employers may
overlook you, so it's a good idea to become an expert in one area and build on this.

I hope this helps.
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Wishing you all the best!

Remember to always love what you do!
Juliette

Email your questions for publication on Bizcommunity to moc.ytinummoczib@snoitseuqreerac .
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To see your questions answered in the BizCareers Column, please word your recruitment, job or career queries carefully, paying special attention to spelling and grammar.
Answers and advice provided will be based on your questions/industry issues, so the more complete and the more accurate your questions, the better. Answers will only be
provided through Bizcommunity.com and not as direct responses from Juliette Attwell.
The answers provided to questions submitted by readers will be based on the content of questions themselves, current recruitment practices and current legislation in force at
the time of writing, and are intended as advisory only and such advice is provided in good faith.
Readers' questions are submitted on the basis that neither Juliette Attwell, Recruit Group, Bizcommunity.com, their management nor associates may be held liable in any manner
whatsoever for any consequences that might result from the correspondence following the advice provided. Juliette Attwell, Recruit Group, Bizcommunity.com, their
management or associates shall under no circumstances be held liable for any error in responses provided in this column as to the references of the candidate, relating to his or
her qualifications, skills, personality and experience; as to the compliance with the various legal and medical requirements relating to the performance, by the candidate, of his or
her work, or any consequence whatsoever connected to the use of false/incomplete information.
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